(Group 3)

““(4) STATE ACTIVITIES.—

““(A) IN GENERAL.—The State educational

agency for a State that receives an allotment under subsection (b) may use funds
not reserved under paragraph (1) to carry out 1 or more of the activities described
in subparagraph (B), which may be implemented in conjunction with a State
agency of higher education (if such agencies are separate) and carried out through
a grant or contract with a for-profit or non profit entity, including an institution of
higher education.

“‘(B) TYPES OF STATE ACTIVITIES.— T he activities described in this subparagraph are
the following:

‘(1) Reforming teacher, principal, or other school leader certification,
recertifycation, licensing, or tenure systems or preparation program standards and
approval processes to ensure that—

‘(1) teachers have the necessary subject-matter knowledge and teaching skills, as
demonstrated through measures determined by the State,which may include
teacher performance assessments, in the academic subjects that the teachers teach
to help students meet challenging State academic standards;

““(I1) principals or other school

leaders have the instructional leadership skills to help teachers teach and to help
students meet such challenging State academic standards; and‘(III) teacher
certification or licensing requirements are aligned with such challenging State
academic standards.

‘(i1) Developing, improving, or providing assistance to local educational agencies
to support the design and implementation of teacher, principal, or other school
leader evaluation and support systems that are based in part on evidence of student
academic achievement, which may include student growth, and shall include
multiple measures of educator performance and provide clear, timely, and useful
feedback to teachers, principals, or other school leaders, such as by

“‘(I) developing and disseminating high-quality evaluation tools, such as classroom
observation rubrics, and methods, including training and auditing, for ensuring
inter-rater reliability of evaluation results;

‘(1) developing and providing training to principals, other school leaders,
coaches, mentors, and evaluators on how to accurately differentiate performance,
provide useful and timely feedback, and use evaluation results to inform decision
making about professional development, improvement strategies, and personnel



decisions; and ““(I111) developing a system for auditing the quality of evaluation and
support systems.

““(ii1) Improving equitable access to effective teachers.

“‘(iv) Carrying out programs that establish, expand, or improve alternative routes
for State certification of teachers (especially for teachers of children with
disabilities, English learners, science, technology, engineering, mathematics, or
other areas where the State experiences a shortage of educators), principals, or
other school leaders, for—

““(I) individuals with a baccalaureate or master’s degree, or other advanced degree;

““(11) mid-career professionals from other occupations;

“‘(III) paraprofessionals;

“(IV) former military personnel; and

““(V) recent graduates of institutions of higher education with recordsof academic
distinction who demonstrate the potential to become effective teachers, principals,
or other school leaders.

“‘(v) Developing, improving, and implementing mechanisms to assist local
educational agencies and schools in effectively recruiting and retaining teachers,
principals, or other school leaders who are effective in improving student academic
achievement, including effective teachers from underrepresented minority groups
and teachers with disabilities, such as through—

“‘(I) opportunities for effective teachers to lead evidence-based (to the extent the
State determines that such evidence is reasonably available) professional
development for the peers of such effective teachers; and *“(Il) providing training
and support for teacher leaders and principals or other school leaders who are
recruited as part of instructional leadership teams.

“‘(vi) Fulfilling the State educational agency’s responsibilities concerning proper
and efficient administration and monitoring of the programs carried out under this
part, including provision of technical assistance to local educational agencies.
‘(vii) Developing, or assisting local educational agencies in developing—

““(I) career opportunities and advancement initiatives that promote professional
growth and emphasize multiple career paths, such as instructional coaching and
mentoring (including hybrid roles that allow instructional coaching and mentoring
while remaining in the classroom), school leadership, and involvement with school
Improvement and support;






